Leeds Trinity University College

EQUALITY AND DIVERSITY POLICY 

1
Introduction

1.1
Leeds Trinity University College is a university community in the Catholic tradition.   We believe that this community of students, staff, governors and partners must be characterised by a genuine commitment to inclusiveness deriving from both the intrinsic dignity of every person and universal human values.   We are proud of our commitment to eliminating unlawful discrimination, promoting equality of opportunity and promoting good relations between people of different gender, age, ability, health, race, religion, belief, sexual orientation, nationality and socio-economic background.  The College celebrates and values the diversity brought to its community by individuals of all groups and backgrounds.   

1.2
This policy covers the work of the College, its policies and practices, its terms and conditions of employment and the delivery of all academic and non-academic services to prospective, current and graduated students.

2
Aims
Through this policy we aim to:

· ensure that all employees and students, both prospective and current , full-time and part-time, are treated equitably, regardless of age, colour, disability, ethnicity, gender, marital or parental status, nationality, religious or political belief, race, sexual orientation or socio-economic background

(
create a positive and inclusive atmosphere and culture where there is a shared commitment to respect diversity and difference, and to challenge and prevent prejudice, discrimination and harassment

(
prepare students to live and work in a diverse society

(
establish and maintain a motivated and committed community of staff where everyone is valued 

(
target action to remove any inappropriate inequalities


3
Institutional Structures and Responsibilities

3.1
Board of Governors

The Board of Governors shall:

“ensure that non-discriminatory systems are in place to provide equality and diversity of opportunity for staff and students”


This responsibility will be discharged through:

· the nomination of a lead governor for Equality and Diversity who shall be a member of the Equality and Diversity Committee 

· the receipt of minutes of the Equality and Diversity Committee by the Governance and Nominations Committee

· consideration of an annual report on Equality and Diversity to the Board of Governors

3.2
Principal and Chief Executive
Executive responsibility for Equality and Diversity lies with the Principal and Chief Executive.  This is delegated to the Vice Principal (Registrar) who is the chairperson of the Equality and Diversity Committee.

3.3
Equality and Diversity Committee

The Equality and Diversity Committee is a management committee which reports to the Executive Team and draws its membership from the staff body (ex-officio officers, academic, support and trades unions) the student body and governors.

The Committee has the following remit
:

1.1
to advise the Executive Team, Academic Board and Board of Governors (as appropriate) on strategic issues which may impact upon the equality and diversity of opportunity for students, staff or other stakeholders;

1.2
to advise the Executive Team on effective measures for the pro-active promotion, encouragement and celebration of equality and diversity amongst the Leeds Trinity community.

1.3
to develop, or contribute to, appropriate policies which will ensure legal and regulatory compliance in the area of equality and diversity, and monitor the impact of these policies;

1.4
to monitor and evaluate statistical data and other relevant reports with regard to equality and diversity.

3.4
Equality Officers
A number of officers in key areas are identified to plan and lead on action with regard to equality and diversity in the College.  In particular they will champion:

· the elimination of unlawful discrimination and the promotion of equality of opportunity and

· the celebration of diversity through inclusivity

Each will submit on an annual basis a prospective action plan
 and a retrospective report on the action plan from the previous year which will be considered by the Equality and Diversity Committee.


Equality Officers are defined in the following areas:

· Human Resources

· Marketing and Recruitment

· Student administration and quality assurance

· Student learning, teaching and assessment

· Student support and welfare

· Estates, procurement and external stakeholders

Main areas of focus for the Equality Officers are set out in Annex 1 and a template for their annual action plans is included at Annex 2.

3.5
All Staff and Students

All members of the College community, staff and students, will be expected to abide by this policy.   Any failure to comply could lead to disciplinary proceedings being invoked against the individual(s) concerned.

3.6
Visitors, Partners and Contractors

All visitors to the College and partnership bodies, and all who are contracted to work at or for the College or supply goods or services to the College, will be expected to comply with this policy.   Any failure to comply could lead to withdrawal of access or exclusion from partnership or contractual relationships with the College.

4
Legislation

Through the structures in 3 above the College will ensure compliance with appropriate legislation and good practice by introducing, implementing and regularly reviewing policies and procedures.

5
Monitoring and Review

Action plans from each of the areas in 3.4 above will be monitored on an annual basis by the Equality and Diversity Committee.

The Equality and Diversity Policy will be reviewed every 3 years and any amendments approved by the Executive Team, the Equality and Diversity Committee, and, ultimately the Board of Governors.
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Equality Officers

Equality Officers are defined in the key areas set out below and will focus on the following when setting out their action plans:

Human Resources

Recruitment and selection

Terms and conditions

Training, development and progression

Discipline and grievances

Termination of Employment

Marketing and Recruitment

Provision of information to internal and external stakeholders

Internal and external communication

Widening Participation

Access Agreement

Student administration and quality assurance

Admissions procedures

Induction

Assessment procedures

Academic Regulations

Academic Appeals

Course design

Performance monitoring

Student learning, teaching, assessment and research
Academic delivery

Academic learning support

Learning environment and access to learning resources

Research and scholarship

Student support and welfare

Student advisory services

Student accommodation

Student complaints

Student non-academic regulations

Student wellbeing

Student Union matters

Estates, procurement and external stakeholders

Physical Access

Third party engagement:

· Guests

· Conference Delegates

· Contractors

Procurement
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Equality Officer  for ………………………………………………………………………………………………………………………………………………………………

	Ref
	Applicable

Strand(s)

(please circle)

	Activity /Target
	Responsible Agent
	Target Date
	Outcome

	1
	A    D    G

Ra  Re  SO
	
	
	
	

	2
	A    D    G

Ra  Re  SO
	
	
	
	

	3
	A    D    G

Ra  Re  SO
	
	
	
	

	4
	A    D    G

Ra  Re  SO
	
	
	
	

	5
	A    D    G

Ra  Re  SO
	
	
	
	


� 1.11 CUC Guide for Members of Higher Education Governing Bodies in the UK, March 2009


�Extracted from the Equality and Diversity Committee terms of reference, approved by the Executive Team and Governance and Nominations Committee October 2009


� The action plan template is set out in Annex 2


� A – age;  D – disability;  G – gender;  Ra – race;  Re – religion;  SO – sexual orientation





